16 % A2 mR OB E X E E R (X & 8 F W

2014 4E 6

Journal of Nanjing University of Posts and Telecommunications ( Social Science)

Vol.16 No.2
Jun. 2014

Jee PR BEE B3 T GUH AT Ay i

—— R X F R P AER

KO, ERA

(PURIBOE S AT be , R 401120)

 EaAEEAASRERE A H A AL R T eg48 K55, AR A X 5 A
BB E A AT B SR ARAR R XTI A AT AT A G R L], TR R R TR X
BALRGPNER, FIELR AN, BIAKRES R T4 #7474 R F E48%, B RMR
I 2 o o8 i B T 49 2848 34 Bt 53 L LA BTAT AT R F e,

IR BANRRE ; R A FAT A AR X B RG PAER A R A

RESRE F406.15 SCHEFRIZAL:A  CEHE:1673-5420(2014)02-0026-08

ST ERAL BORBRHT Ok T 45 AR
R I A A 1 45 DR 2R AR R, il A 22
B INF IO DS A B i 30 2 DA AR b Y A5 R
B, L AN E PR ORI B, 3 25 A Ml Al
KTWHEIE " o 5, B v 2
HEERS Al e T A R SRR 2R . IEATE
BT AT R A AR R B, T
N2 B PRI P AR I B0 9 YR 2 A Ml BE A% i
AT BRI . M2 E P AL TR R A
55 g 2 PN Al T AN W7 M A R
F e, AT N 28 5 PRBe i 28 4k, I 2 it A 16 1Y
SRS IR L AR . BT AR
e —RERE AR A H BRI H IR, T
I, MR R T LA AT — R TR AT A
SUEA T o BB L HUK, R E
(14 22755 AT QL 9K 25 A Ml AN W7 R AT PN S 45 4

%5 H H#3:2014-04-06

YEF B 9k ak , BIEER, DP9 07 ) A BEAE B
BOK B BT I N ISR B

AR BEITAR R T NI . 1T+ 4Rk,
Fi i 25 K B 2R S8 38 RS | s 5 07 4 [ B
R Al 8 5 00 T AN BT AL H B A R i 2
(1 il AP AR AR e R R o, 5% T 00 O B A X
TAESRKMEILZ

A2, %k B3 TR AT D 1 0 e 5k B3 T I
AXF TARS R R Z 8] 2 A BRI E R 7
AV AR P Z 18] SO e i PP 7 ASBIESE LA
o S I T A RSy BEE  HE  3E ad 1)
A A A R AR T [ A 7 o R A Ml Y e A AR
B | 53 TR AT o AR SC KU , SR 5 Jie A
B 55 51 T RIGHT AT D 9 5C 2%, A 36 2 41 S0 4+ S
e P E . AR, X — T ST RE S Y )
Al A BT FE R B A R 1 it e A1) DR B 45 6
TARUHAT NI OC R, T REAE T Bl A Ml A5 BE L R
eI AT 4R LR 1 DR B Y DR 3 b Al I B Y

HEFE .

EEWA : AE MRS G000 H o = 15T R AT R B sg e ek S8R 7E HIPLA - 25 2 RBIE S (11YJA630191) 5
[ AR G 0 97 3 50 R IR AL BB ST A Al i RIS (12BGLO62) 5
VU R BOE KA R T Al — 5 TR 56 3 S I BF 7 7 (2010-XZ2D23)



521 sk LA R IR X 5T AT T B 27

— EREM SRR

YE R G T AE 2 58 09 B 24 1, e i A
B R A X B3 AR 1 — A B T RO, B A
Wb A S H R MA T A k55
FA AR B T B S0 JE R SR AR O, AN TE
WE AT N LR R TR, NS
PR AR P DRI R AT OC R AU L T R T
e, AR 5 0] 2 B3 T % 1 H 5 Ml a] )
56 2R e 35 e 4 45 1 1 W0 0 B, 2 B TN
FIEERZENOMEZ, “ B TRZENH
B, AT S B A R AR AR R A [ 2 T AR, S i
W Ee s TR AR B RN (S B L B
B TR AZ 31 H 5 Al 18] Y R I 06 22 B AT 1 B
B, 03 T b S HA TAEZE 4080 2 51 Tk B
Al RE S £ AR X T4 i s & 2L g 10
PRI, BB TRz ) H 5 Al 18] B R A o6
RWARBERT, 0 T34 5 7 TAER % 4k,
I FE T SRS PR R P T
TR, MR A A AR)Z 1 LS5 T
B E  T/ESS A8UKiE A2 RIT S
BT ESIT A, MEEHL ZEm i s
M i 550 AU R T

BT AT iR F8 1A 45 W8 A AR Al
B O RaCH Tk T U A VR AL N HF
2 AT — 2 R BT A 47 Ho Scott
Bruce MAIBI AT Aad B2 AT 85 02 TALH AT A
3R = A Bt 18] ) B DRI i D 58 0 42
TR D T B 0 S R R U T R A
52 . Kleysen il Street 5% ] SCHRBF 5T 1,
98 H 5 TR T s F LS A
FE I A | S R A AN R I B
FA/INGE R 2 I3 o SR 5 B, A B
TG AT R BB A AR BT T S 8 AR
B T REPAT AR AR &
A UL RV 2 FATTHE 0 T A AT R ok B2 19 B Bt
X5y EAFA — 2 B9 o B (B AE 51 T ARDE 17 8 1Y
N 3 B8 AR —0 TRH 1T 8 2
BT AE TAESE AR b, 7™ A 9 9 ) AR B8 ) R i e
TR, B IIAHESL R TT R .

TR T (BB & A ) i 5, £k 6 T4
AT AR A AN AT RESZ i 2 (HAS R E . B

Se AR AT A EA — o BN M, AR
St B AT R AR 2 TG A — R ) RUR o
W, 7B TARZ 2 TAENE 2N AFEE S, 5
TR H BT A AR S B A8 AR Y S HL 2 o T 25
53 HUK, IS RACR i e it | iR SRR T,
BIHTAT R B 45 SR T REXT 51 T 55 4\l 1] (9 e 4
KZ RS T X AP AT fE 2 I AE T 5
TR AT MRS ML, an, RAER P el
Bl BB, TN RN SR A8 7 1 19 D IR
Z—BURRCR NPT T e & T BT B A 3
hn,E 2SR ECTAE KA B

EF NN, Al S R AR B O, 1k T
WA TAER 2R XA B T3 —A~ A W,
TEAN A i B B AL 1 B R AT DAAE B
T TG 5 0 2 2 S B B A 7 A, R e, e A AR
B 23X 0 TR AT M A IE [ B Wi fE . T
RS, S A SRS — R R

R LR AR RS 01 TADEA T R IEA G,

XT A2 32 FF B9 A 5% AT LLGE 3 3 L2 50
AR MR E AT R B, AR Ak 0 B T
Fl R 25 0 THRAE R AP0 TR S TAER R,
BT AR AN H 25 7 2 S Ry iz, IF
HETT 2ok — R H AR A TSR . e,
HAZHF R A THAE T — 24 PR IRER,
T3 A PR B8 MU B 142 w5 03 T 09 2 B R T
(B G AR S 0 T L o T P A 8
it 5 H B FEN, Gouldner 5 H , #t&k &
BT R T 3tk — 20 3R A5 A 15, W5 2 X0 B 229k
TR 5 AT 4R, X AP AT B R4t S B AT N
M Bl B, BB R WAG B T 4k 25 2R3
st I HLE o TR, 24 4k B TR At A i
TR XS S RERR S A L T A S 1 IR
BN B 2 H R o TR B o A4
UETITEN G S AE i

ZH A SRR IR DL TN Rk A AL 2Ty T S
() 01 55 8% A7 T S AR D) S A T A T Y
NS HA DL A N BTk A OG0 B A A AR
AR B T 3 s X Al R 7 T B
FR IR A5 DG U AN AR A1, Sk ] BB Aol J2 75 XoF
HGT THA TR MHL Rt — 250t
TR, A R — DR R o 2
JE D1 T AE 1 2 PR AS W s 6 sl J2& 75 A0 Bt



28 M Om OB B X F 3

® (& ® F W) 2014 4

IR 5 A A A 1 A 5 5 0% 32 18 305 HL
A SR ECE S | H R SCRpVESS it 1n
AN T BN | T2 mAs [ (9 FR iR B 3
AR BB SRR I I, 53 T A MRS B A
Wi BRI A C RS E, A2 Al
R

AW, R A S 5 TR B — Fh 52
e, B TN ARAT —E RN B O AT
SR L 25 Al TR A O B U el L7 R
Tz E— MR T Ry E S s . 4
b BT T [ 53 T A A i O e, B 44 B A
M H AL B TR BTk, R IR T Al 50 51 T
A AER A 5 T Al B T AN K
WIEEMIESE T, X LR ICBE 2 1 71 0 T4
U BT B HE, #R I ASCR S A
IEM eSS

BBz 2. AN IR BE 5 51 TR 4 U0 IRUIE
PSS

AR A 2 58 4 RS A EL ZE DU, Aol X B
T SCHRFRERES LE 57 T OG0 Al A1) 45 1A Bl
Ak S B F RS A DR A5 L, A
A B AL B T 2 R M A A
Tl RSB AT o, IR 55 1 m B 2 x4
A LR o SEUERTZE 0 & B, e 2 2S5 gnT
PATICR s UK | G2 i TAE R g, B AR 5% T8
WA, 380 3 TR RAT e AR T R
LISt SRR SR s Sl

TEANEA A lb 1) R A7 15 K R BOR B B AT
TR E T, #E AR T 2 e G E 4 A
SCRAEO 51 TR AT A Y SE M . Amabile 5527
HIAA PSR RES 1l 57 T2 S H G 8
R R b, DA T B A B A R
Scott S 273 W) 2 B, 5% T T I8 1 1 BB S5 A
PR SR L T ARE AT A B s
% RIS S B B i B Ak B TR A5
HHYSSUEDT TS R W, USRS S
RAFM BB

SEHH DL T AUENAT A 1 R IR
HA YA, i H Ak A2 45 51 T 9 47 0 A gk B
Ko A TR BUSCHRFBOR IR T 51 X ol 2
5 F AL TR R 5 O 0 A A A ) A 52
45 TIEZ B A C 6 5Tk A b B AL

2300 H A L 24 0 T2 3 20 810060 HAS
NARAI, wiext A 2 55 77 Bk (0 59k
F1o PG, 53 TR 2H 21 SRR RN 1% 43 %) 5t T4
BT BA TR . T LA vig, R i
AR = AT -

Bt 3 : 51 THYAH USRS 51 TRIH AT M
IEARR

HEUCHFB W T, HEVAF 8
R HBUR B TR HE00 5L TRYIAE T
VBB A DR 3R 2 2 LS R i IR 2 4 T
AR CHEUR M TAE R ) B W] |2
ZUNRAT N TAR ST S 21 S I &
A, NI, FEHEUT NIRRT, R 2 2 i
HEUHFFRAE N — D HE R h A AR 7, R R
— B ZUAT S B WAL . LG A, Moorman 45
S G I BRAEVEFEATHG B T A B  H
L LSRRI IR LA 28 R AT Il 21
LU HFIBRAERR T A M 28 RAT S Z )i
AR 5 Sluss 4 2 5 03 9 785 5 A 11 45
S A AT LA ok 5 TR R A SRR IR
3T SR B T L LR AT R A
WA Al A T 8 5 A8 BB SR e A A SO
DT DT A E AL AOR 5Y A AR R A G0, 2
LSRR W A%, JF o SSUE I S At T
N3t IS BB E 2o 5 0 51 T 2H 2L SRR IR
M EE ST AR By T AT BURTE S . [WIRE 7R AR
TR ZUA ZR AT BA PR 2R B R DY 280 5% B8
11 R W5 v, SR R 2 o AT TR
H — A A8, U Scott 5 Bruce MIHFSTE &
B, B S HF 5 BT IR SR AR U — R 5L A L L
WL A [ 8L e e XA ROIE B B 5 51 T R8T
IR P AEAS . B, X BT LA 4
A PR R I 2H 2 SRR FR O Bl 5 A 51 T
REXTHSUS AS S DR B9 WSS IR 5, T il
ZUERE M A C A stk A 15 50 HA A AR A
AIRINE , AR H O B9 X MRS ok B TAEZS
JEMIAT O, A ) TAES

BT LA THE, EE U, R R B Al
By T ) 51 AR T R B A B Al X B
TAMARTTHR A B, s Al 0 B T A A AR
HIY S, D T B 0% A7 A% b 32 1 57 T A9 4 21
RG24 51 TS B H U5 I T X 28



w2

sk LA R IR X 5T AT T B 29

LR MR, R E 2RI N,
I, 4 R A SCRY SR DA iR

fRBE 42 BT A9 A BU R I e T PR e 5 57
TAHT A Z MR AR

= M\RFAE

LAEA SRR 4R

ABIETE R F — T T e £ B A 5
ARl IR A o (RS A SR AN T 28—, Al
AR [ Az 7= a2 Al A9 53 T8 900 A Xk &%

X L9 B T 45 Aol 1) A B o A0 9 Al 1Y
AR TN (B Al B i A 2 ( RIVAE HG ] e 2
HRE ) WHERRAE A1 5 55 . AR X 5 p VY e BTk
KAFH) 200 24 7 AR R AL, BV el 4 44 o A A HOR
J& A — 27T S 2RI A X L B —
BHE RSN 1) 2 ) 2 945 o5 58 =, BIFSE N 6%
B A= 25 26 T8 0905 pR L 98 £ R o4 3 o i 25 75 5K
SN LESOUE IS ESOE 3 E A Lk IEERiiBun:t
AL ], AR A LB 200 7 M4, A 3L
IS 137 {3 1) 4 , A R MR 68. 5% o HEAR
T oL LR 1

®1 BAEAOSRITHELNSRIER

5 %
)
62.0% 38.0%
21 ~30 % 31 ~40 % 41 ~50 % 50 % DL L
iy
65.7% 21.9% 10.9% 1.5%
AT A 1 ~5 4§ 5 ~10 4§ w10 4
T
12.4% 60. 6% 14.6% 12.4%
) WL R i Kt A Wik B I
I
5.8% 8.8% 29.9% 49.6% 5.8%
- AT R L SR Vil 5 T
YA
’ 3.6% 12.4% 48.2% 35.8%

2. WP A

(1) B TR AT M. 2EH i Scott 5 Bruce
JIr gl 0 61 TRPE AT il 5%, ixE LI 6
AT I, 76 51 TR AT AR s E 82
iz T, I A B i R — 2k

(2) P OR R . 6 2 35 4 ] 0 e ) Ot o i
IR 10 AR R, Her 4 A [a] R
AP BOR 6 AN G TR
8 P 2 5k 3 A 3 22 T3 e A1) i A G O A7F 5
ROERBER RIFNERE.,

(3)HAZHFE . T EAETER % IE, A 0T
FEM Eisenberger 45 i il () 2H 24 52 f SN £ B
HFIRCT O AN BB s A B 4% 2 e
Ko XIMNEHADIE  HLURFE IR H AR
M 5 253 H B IA) R AT 2L 2 445 20 5 1 5 20
ZHMRC LR AR EREREAC L
T B AL TAR A R TR A e K BE T s B B A

U HAWA S EE R (R) s HEURTET- K4
7 TR AR 3 7 8 s A — A L (R ) 5
A0 T 8 W5 41 2 LL R Ay T AR 1t
EES

()i, 185y TR Z I p 4y 2
JE BRI I BT E Al W =% I8 AT 5
AR BRI, A Z AR AR R A B, AT 5T
TELE G R TR (2 G SR IS5 A S E 5 9
FERb b A P AR TS | D AR A A

Az

M Rz 554

1. B AR R AL T A AR 20 B

AR T 70 A 3, R A DR B R 20 25 A f
SRR —HE Y, B TR AT o U el A TR
J, N 2 BN A S I 7R S5 22 I BIESE , FF



30 BmOm OB R X ¥

® (& ® F W) 2014 4

PR3 Sl i 44 8 < B B 24 T o B 4
FR L REET I B, AR o 2%
47 0.635 LT HHERAT o RECH 0.785, 51 T4

BT M) a BRECK 0.859, Hirp BB 23R4T M 1Y
o BN 0. 812, QIEHE) AT N o RECH
0.862,

®2 RIGFITAMBEFSH

#H Bl EIT N BIEHE 1T
REFIXETHAR TIFLUE= BT 0.673 0.153
FAENL " A B A AR 0.745 0.089
st —AAHr & 0.761 0.213
o2z b N E AL FHET e AR 0.226 0. 662
T Sx AR 545 5% 4 LA S BB AL -0.054 0.729
T2 TF R BT o3 BT AN B 3R LASE BT R AE 0.067 0.717

2. F AR Z B AH ST

AR LSS R 0 T AT oA e
F R F——R B 22 i T B =T 1T R
PUE FRUEZ R OC R BN 3, TR,
AR S 0 T A S Fr & (r =0.283,p <
0.01) 5t TRIH4T N (r=0.227,p <0.05) B %
IEARSCG; i T L HF S L TR AT B (r =

0.322,p<0.01) W IEAHSC, X5 TAHATH
PIANYEBE Ik — 20 4B R L, R R DR B 5 01 2%
AT N (r=0.241,p <0.01) Q17 H (r =
0.205,p <0.05) 3 IEAHOG; i TAHAU PR
BB 2RAT R (r =0.313,p <0.01) QIS 17
H(r=0.296,p <0.01) th i FIEHI ., FHIL, &
W 1.2.3 153 7 IRHIE,

®3 J[LENHEMEERBXRY

Gy [N PR SRR AL I RTAWTN  AlEsITh
JEARAR R 4.553 0. 835
HA TR 5.206 0. 697 0.283 # *
BT AT 5.091 0.702 0.227 * 0.322 %%
B 28T R 5.338 0. 857 0.241 = = 0.313 # * 0. 470 * *
BIEHE 1T 4. 844 0. 769 0. 205 = 0. 296 s 0. 409 s s 0. 466 * *

i x%p<0.01, % p<0.05,n=137,

3. S VEF R E SRl 53

Z: 18 Baron il Kenny v % & 2 H 59 /Ay
VeI 36 07 21, Fe A3z FH 2 4 100 5 Sfe 4G 06 2
LR SRR DR B 5 5L TR AT Ay R
FAER . HTFCUER TR MR R 5 441
FRIEAN TR T o Z AR 0 i A 56 OC
R AR ST 43 5 LA T A AT o DL B &

SRAT O BB AT O A D AR i E R B
THOPER AR T o Dy U AR R PR RS
A J7 R, AR B RS 1.3 .5 Hok, 6 h A A2
R THASRRE— WS AT, 15
PRI 2,46, £ 4 T Z MM Y

45




521 sk LA R IR X 5T AT T B 31

x4 BROPEADTER

DITAIFT AN Bl AT BIEHE 1T

P 1 Y 2 A 3 A 4 P 5 B 6
P51 0. 081 0. 046 0. 095 0. 101 0. 074 0. 061
AR -0.106 -0.085 -0.074 -0.083 -0.113 -0.097
T -0. 065 -0.047 -0.127 -0. 094 -0.082 -0.071
&3] 0. 092 0.073 0. 088 0. 067 0.078 0. 069
iV 0.028 0.020 0. 031 0.025 0. 047 0.033
AR R 0. 195 = 0. 177 * 0.271 %% 0.199 * 0.231 #* 0.203
2H 4 3 IR 0. 248 s * 0.336 * * 0.291 # %
R 0.129 0.273 0. 194 0. 362 0. 130 0.238
RS R 0.075 0.241 0. 147 0. 326 0. 082 0. 185
AR’ 0. 166 0.179 0. 103
F 3.673 = 10. 329 = * 5.852 # % 13. 463 # * 3.723 = 6. 929 *

i #%p<0.01, %p<0.05,n=137,

JEGRH 73 By 3R B, 24 51 T2 23S 4 iRk
SIABNIE A2 5, B B X5 TR # 1T
(AR* =0.166,p <0.01) LA K Al & 24X 1T H
(AR =0.179,p <0.01) FB| Z )17 M (AR =
0.103,p <0.01) AYfFREGE 77tk 25 38 i, {H R I O
B X 3 TAET AT A LA A 2436017 0 Fn B 2 4
JAT REIVE R B 0855, N, 5 TR 4 8157 4
AR MRS G T AUE T R 2Z AR H 4 A
YERT % 4 1520 5011E .

H.EIESET

ARSCRI A 2 52 0 B M 2H 2150 45 e O ik
filh, LA A 7 il 3 2 Al ) B TR R 5, SR
WFTE AT R SRR IR B TR A7 o A 56
2 TR AR, e, R IR BT 5 T A
BT A RENS = A B A S2 R, B4 B3 Tk HE H Al
TARIRZS A IESE AT (50, I Tt g 2
R BL AUEAT N, AR B 24T MR A
AT g5 R R AR DR B X 51 T 2 SRR
REAE = A U AR 2 , BRIV 25 4l B 77 1 i) 5% T4
PR AR BRI, 53 AT LM HR gz 24l 0 H 51
IR 118 FE AL MR A AR 8 50, BT A B ey
A SRR . LR, B TR A BUSHp ROR 51 T

BB T R BAT E 10 B BNAE AT, B Y R T2 3
HAFEAHA N DT, 53 T 2 Q08 7o 3
HAA{F L, 024 51 TR B 240 21500 HA AR A
I 5% AR 2 00 BT AT Sy SR AT ORI 55 IR
X LEHR 2 T U TAE A P R BLH BE Z 9 B8
1o 20 =, AR R B il i 3 T 200
FRRCBEIT S 0 52 TR AT WA BRI 2150358
TEJEOR B 5 B TR 7 o Z )R 3 2 o
MPER] XA , ks g E s iR Atf ik 5 T
SN R A R B , 25 B3 T —A> Fe il 4 2 1 K
PR 3 100 B3 T AT — 7 H R 3] Aol 36 ik
(8 FE AR AN AR 8 50, DA T 7 A2 2 21
R GG Y R0, 7E A 22 58 e BEE 1Y
HEHURIERT , 5 TR S A H AR %
L S 22 B BTN

AU S BN, AT vt nl LA
ik —LEIT . BT, PR AR I 48 PR BT 2R
Ak BEAE A W B, 15 2H 2L BT A LA 61 T
AMREIRIET, P, 5 T AT O 4 U A
KBRS, T RN B b Wt BA T
T EEME S TERATE M2 E IR,
AR A TG R B T L 51 T B AR AR 5 R ok 11
L SGRAE A, Al AT e 2 A B T AUH AT A7
T PR/INR R o R AT FE R 45 A b AT A



32 BmOREOEHBE XK F F R (4 & B F W 2014 4F
PRBR R Ok 51 TR AT AR 0L T Hdn 507 AR R A i, 2012
TR THR :{Z?#EZO BN FEHEAT R AR [12] GOULDNER A W. The norm of reciprocity: A prelimina-
I I 55 1 ) A, ARG S At TT RE 2 5 L T4 1y statement [ J ]. American Sociological Review, 1960
GV R 45 U BCORE 5 AT 8 , D5 A e O (2):1601 =178
St BT B AT Sy A b 5 2 ) B T 4 40 [13] PhBESE RIRTR, B % R DR 2 30 5 2 2130 4+
RO A e BT [J]. AP E & T 58 3, 2006 (4) :
34 -39.
%%k [14] skok, BXEEH]. MRS R TEU X R ML) ]
- ' FIRTRE2R,2010(4) 135 —40.
CU] AL - AL PRI GE B - B . AL [15] AMABILE T M, CONTI R, COON H,et al. Assessing
P < AL ETFNTT, B AT - maUR .- T
Rl LM, H 26 T3 Bkl 199; " the work environment for creativity [ J ]. Academy of
7N H, - PR LI £t .
Management Journal, 1996 (5) :1154 —1184.
[2] PFEFFER J. Competitive advantage through people un- g‘g N
[16] H=¥, TN, FEYR. ZJRHTH 5 THEE T
leashing the power of the work force [ M]. Harvard Busi- ) . AT .
Sehool P 199430 — 50 VRS L AH AT 0 B M R 5E [ ] A BT
ness School Press, :30 - 59.
42,2008 (3) .24 -29.
[3] DAVY J A, KINICKI A J, SCHECK C L. A test of job se- ) § 3
(17] BRi. TAEZOR 5008 TAETT W RMATE[T]. £
curity’ s direct and mediated effects on withdrawal cogni- RV SR 2011 (1) 141 - 45
N TS A EEET 201 41 -45.
tions[ J]. Journal of Organizational Behavior, 1997(18) . i
323 - 349 [18] MOORMAN R H, BLAKELY G L, NIEHOFF B. Does
(4] e ﬂﬂ%ﬁﬁ R 5 B T 5 0 LB perceived organizational support mediate the relationship
R, : i 5 T AE AT 79
MRS [ 7], Bb 4 5 6 . 2011 ( 2?) between procedural justice and organizational citizenship
R 2 2 - P prA Ny 2 A s :
136 - 130 behavior? [J]. Academy of Management Journal, 1998
' (3):351 -357.
[5] DOOLEY D, BOOK K, CATALANO R. Job and non-job
[19] SLUSS D M, KLIMCHAK M, HOLMES J J. Perceived
stressors and their moderators[ J]. Journal of Occupation-
| Pvehol 1987(60) ;115 — 132 organizational support as a mediator between relational
al Psychology, : -132.
(6] ASHFORD S, LEE C, BOBKO P. G J exchange and organizational identification[ J]. Journal of
, , . Content, causes, an
Vocational Behavior, 2008 (3) :457 —464.
consequences of job insecurity: A theory-based measure )
[20] SRAI, 4652, 4 0. N BE IR 52 B 61 T 20 8130 F¢
and substantive test[ J]. Academy of Management Jour- . ’ . N N
. 1989(4) :803 - 829 JEFNHLURVE B2 e SSUEF ST [ 1], RHE A BEBE Y,
nal, H - .
2006(7) ;157 - 160.
[7] BORG I, ELIZUR D. Job insecurity; Correlates, modera-
[20] skl EXeEm], Jr b, RRAIREE Z8URB S F A
tors and measurement|[ J ]. International Journal of Man- )
1992 (13) 13 - 26 SN[ T] . AT HE,2009 (10) 1100 - 105.
power, :13 -26. -
[22] JBUmAR, 8 SCHT, a0 . S HR IR B & N B Al
[8] SCOTT S G, BRUCE R A. Determinants of innovative be- S B LR 5 )] R 2014 (1)
HAT o B R ma ML 5 [T ). AR :
havior; A path model of individual in the workplace|[ J]. 109 119 v
Academy of Management Journal, 1994 (3) :580 - 607. i
[23] BARON R M, KENNY D A. The moderator-mediator

[9] KLEYSEN F R, STREET C T. Toward a multi-dimen-

sional measure of individual innovative behavior [ J .

Journal of Tntellectual Capital, 2001 (2) :284 —296.

[10] pA/NZE SRIEZE. TARSIHLAAS NBLEAT B4 52 e
517, Rl 2007 (6) 1124 - 127.

(1] EM, 5. SRALUT e T M. B AR

variable distinction in social psychological research ; Con-
ceptual, strategic and statistical considerations [ J ].
Journal of Personality and Social Psychology, 1986(6) .
1173 -1182.



521 sk LA R IR X 5T AT T B 33

Impact of job security on employees’ innovative behavior :
The mediating effect of perceived organizational support

ZHANG Hong,CAO Dayou

(School of Management , Southwest University of Political Science and Law, Chongqing 401120, China)

Abstract ; Based on the data collected from a questionnaire survey on the employees in manufacturing compa-
nies and with correlation analysis and hierarchical regression analysis, this paper examines the impact of job securi-
ty on employee’ s innovative behavior and the mediating effect of perceived organizational support in the process.
Results show that job security is significantly related to employee’ s innovative behavior, and that it affects employ-
ee’ s innovative behavior partially from perceived organizational support.

Key words:job security ; employee’ s innovative behavior; perceived organizational support; mediating effect;

manufacturing enterprises
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