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Review and prospect of organizational change cognition research

ZHOU Wencheng, CAO Tingting, YAO Tingting
(School of Management, Nanjing University of Posts and Telecommunications, Nanjing 210023, China)

Abstract ; Organizational change cognition is one of the hot research issues in the field of
management at home and abroad in recent years. Through literature review and theoretical re-
search, this paper sorts out the research results of organizational change cognition in recent
years, summarizing its connotation, presenting its dimension divisions in different research
backgrounds, and expounding its influencing factors and impact results. Based on the existing
research deficiencies of organizational change cognition, the research trends are also projected.

Key words : cognition ; organizational change cognition; human resource management



