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WAL HE T )

The influence of self serving leadership on employees’

innovation behavior: a moderated mediation model

ZHANG Suchuan, CHEN Lixin
(School of Economics and Management, Shanxi University, Taiyuan 030006, China)

Abstract; Based on the resource conservation theory, this paper constructs a mediating
model of the second stage moderation, which aims to study how self serving leadership affects
employees’ innovation behavior and when “this influence is weaker or stronger”. The results
show that self serving leadership has a negative impact on employees’ innovation behavior,
and emotional exhaustion plays a mediating role in this process; work prosperity negatively
moderates the impact of emotional exhaustion on employees’ innovative behavior, and
negatively moderates the indirect effect of self serving leadership on employees’ innovative
behavior through emotional exhaustion.

Key words :self serving leadership; emotional exhaustion; work prosperity; employees’

innovation behavior



